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OGC Has Reviewed 


LS 5-1137 


13 May 1955 


STATINTI 

MWORAHBUM F0Rl| 

SUBJECT : Career Agents 


1. Tour memorandum of h Hay 1955 to the Director of Per son n el 
sets for th in strong terms certain re * ervat ions about caress* agents 
as & c at eg o r y. I do not share your doubts in full decree# possibly 

j va b personally closer to the Inception of tills category 
and nay be rore familiar with its history end philosophy. 

2. X do not see any contradiction in stating that a person may 
he an employ ee hy virtue of his contract, alt hough not a staff 
eagOoyee. Consultants and experts; eniplxjyerl by contract are a 
coanoQ type of employee end yet are not considered staff. Ibey 
obtain some benefits and obligations by operation of lew and some 
by virtue of the contract. Therefore, I see no incongruity in 
granting all benefits pertaining to staff employment except tenure. 

The tenure point was specifically made plain to take care od those 
situ at io ns where a person might be deemed suitable for career -agent 
wiak but not for staff assignment within the Agency. In nxy ease, 
the natur e of the contract is not the final control on the question 
of employment, although it is strongly compelling. A contract which 
grants all or most of the indicia of employment probably creates an 
employer -employee relation whether it says so or not. 

3* Points raised by you on question of benefit# are obviously 
a ware difficult matter to rationalise* However, I am not sure it i 
any more difficult than the situation involving staff agent® such 

j ““ pft yet continue to pay 

It. r»te «»* the higher civilian isaiary. The nub cf the question 
is whether the category is necessary test operational purposes. If 
there is ao operational need for this category, I would be happy to 
.see it wltstl waited as it has administrative as well as legal diffi- 
culties* X under stand this is currently the position of the staff 
of the Deputy Director (Plans), but I do not want to state our position 
so strongly tha t the category could not be resurrected in the event of 
need. If you do not agree with me, please lets argue it out further; 
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otherviee, wjuld you consider whet uove we wight take with the Office 
of Perscaael to sake our position quite clear. 


IMB8BKM K. HOU3TOS 
General Counse l 


OGCsLRHsjeb 
ccs OGC chrono 

subject Personnel -5 
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